About Coaching:

“Once used to bolster troubled staffers, coaching now is part of the standard leadership development training for elite executives and talented up and comers at IBM, Motorola, J.P. Morgan, Chase, and Hewlett Packard. These companies are discreetly giving their best prospects what star athletes have long had: a trusted advisor to help reach their goals.” CNN.COM

“Part therapist, part consultant, part motivational expert, part professional organizer, part friend, part nag, - the personal coach seeks to do for your life what a personal trainer does for your body.” Minneapolis –St. Paul Star-Tribune

	In a 2001 study of 100 executives who had received coaching, the ROI was over 500% with tangible gains in productivity and quality validated by peers and stakeholders. Source: McGovern JM et al. (2001). Maximizing the impact of executive coaching: Behavioral change, organizational outcomes and return on investment. Manchester Review 6(1) 3-11.

"Between 25 percent and 40 percent of Fortune 500 companies use executive coaches" Recent survey by The Hay Group, an International Human Resources consultancy 
“I never cease to be amazed at the power of the coaching process to draw out the skills or talent that was previously hidden within a individual, and which invariably finds a way to solve a problem previously thought unsolvable.” John Russell  Managing Director  Harley Davidson Europe LTD
 In a 1997 study of 31 managers who received conventional management training, those who received training alone increased productivity by 22% whereas mangers who received coaching combined with training, increased productivity by 88%, showing a 4-fold improvement from coaching. Source: Olivero G. (1997). Executive coaching as a transfer of training tool: Effects on productivity in a public agency. International Personnel Management Association 26(4).

"Executive coaches are not for the meek. They’re for people who value unambiguous feedback. All coaches have one thing in common; it’s that they are ruthlessly results-oriented." FAST COMPANY Magazine

	A survey of 100 executives, mostly from Fortune 1000 companies, by Manchester, Inc. concludes that a company's investment in providing coaching to its executives realized an average return on investment (ROI) of almost six times the cost of the coaching.

Executive coaching provides an insurance policy that challenges employees to invent and execute how they will succeed at their job-the kind of challenge and opportunity that top-flight employees crave. Employers who can offer this kind of experience will win the war for talent-and find themselves in the enviable position of keeping high-performing people who drive revenue and innovation.

"Over 80 percent of 700 employees surveyed in 1999 said that their boss was a "lousy manager," up a third from 63 percent just two years ago." (Delta Road, 1999 Research Results of over 700 employees) Almost as many employees who said they have a lousy manager say they would consider staying in their current position if their boss knew how to be a mentor, not a manager. 
"Recent studies show business coaching and executive coaching to be the most effective means for achieving sustainable growth, change and development in the individual, group and organization." -- HR Monthly

"Who exactly seeks out a coach? Winners who want even more out of life." -- Chicago Tribune
“I believe that without a coach, people will never reach their maximum capabilities.” 

Bob Nardelli CEO Chrysler, and former CEO Home Depot


